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The term employee contract refers to an agreement between the employer and the employee that is signed. The two parties’ responsibilities and rights are hence established. My company requires an employee contract. This is because I need to regulate their behaviour in the workplace in order for them to behave effectively. In addition to this, the company requires them so that policies and the disciplinary case of the employer should form the contract part (Guest, Isaksson, Witte, 2010)
Through the employee contract, there are benefits associated with it. One of the benefits is that it allows for a specificity level that is high regarding the employment details. In addition, the agreement if a dispute arises over an aspect of employment that is particular can be referred in the future. Moreover, employee contracts are beneficial in positive relationship fostering between the employee and the employer. An employee contract may have detriments. One of them is that an implied promise is created to acting fairly and honestly in dealing with the employer. The flexibility of the arrangement of the employee is limited. The ability to renegotiate terms on either party is limited. The changing contract for the employees become difficult and an implied promise is created to fairly and honestly acting with the employer. 
The common language, after research, can be said to be similar understandings based on agreements of the employee and the employer. This leads to positive and healthy relationships leading to efficiency when it comes to performing work. The clauses usually involved relating to business since it is business that matters. Terms such as income statement, cash flows, employee rights etc. are widely used. According to my opinion, there are no covenants which are likely not to complete. 
I agree completely with Nolo advice. Nolo has started the article clearly by defining what an employment contract is. The written contracts pros and cons have been well explained and there is no point in the article that there is confusion. Many aspects of the relationship of the employee are well outlined and this helps in a clear understanding. At will, agreements have been examined clearly in terms of limiting employers to firing employees. This is through the term of employment being detailed. The advantages and disadvantages have been effectively been explained leading to an understanding (Guest, Isaksson, Witte, 2010)
When getting legal advice from the internet, business owners need to take certain precautions. One of the precautions is that owners should check whether the information is reliable or not. This is because inaccurate information leads to wrong decisions being made resulting in losses in the business. The other precaution is based on the availability of information. Information should be readily available and be able to be reviewed any time from the internet when business owners require it. If failure to do so has resulted, there may result in misunderstandings hence the need to take this precaution. 
Employee contract
Name and address of the employer…………..
Name and address of the employee……………..
Commencement. The contract begins on----- until terminated
Place of work………………
Job description. Accountant
Wage $ 10000 per month
Hours of work. 8 am to 4 pm every weekday
Public holiday. The employee is entitled to all official public holidays. 
Employee Handbook
Surprise Company. Milkshakes production by the company at lower prices to offer health to consumers
Realistic expectation. Commitment and hardworking from employees to fully benefit the company and the community at large
Policies. Protection of the environment, better salaries for workers
Technology. Use of modern technology to produce the products and run the company effectively.
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